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Section 204(a) of the Civil Service Law of the State of New York, commonly referred to as the Taylor
Law, requires the following paragraph to be mcluded within any labor agreement executed between a
public employer and a public employee:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF TIllS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
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Article 1
Preamble
An agreement between the County of Onondaga, the Sheriff (hereinafter referred to as the "County"), and
the Onondaga County Deputy Sheriffs' Police Association, Inc. (hereinafter referred to as the
"Association").
The County and the Association recognize the common interest in the public service of Onondaga County
beyond their collective bargaining relationship and pledge to strive together to insure the highest quality of
service to the people of Onondaga County, and it is with these goals in mind that they have entered into
this collective agreement.
This agreement in addition to establishing basic tenns and conditions of employment is intended to provide
a model and a framework for constructive resolution of any dispute that may arise between them.
The County and the Association agree that neither party will discriminate in a manner contrary to law with
regard to the application of the terms and conditions of this agreement.
Article 2
Ae:reement Scope
This agreement constitutes the entire agreement between the County and the Association. During its life
neither party will be obligated to collectively negotiate with respect to any subject or matter referred to or
covered in it or with respect to any subject or matter not specifically covered in it. In reaching this
agreement, the County and the Association have considered all matters lawfully subject to collective
negotiations.
This agreement may be amended or supplemented only by further written instrument signed by an
authorized representative of the County and both the President and Secretary of the Association. A party
desiring amendment or supplement will notify the other party in writing, stating the substance of the
amendment or supplement desired, but the other party will not be obliged to discuss or agree to such
proposed amendment or supplement.
Article 3
Association Status
A. Recognition
The County hereby recognizes the Association as the exclusive representative for all full-time sworn
Deputy Sheriffs of the Onondaga County Sheriffs Department in the defined bargaining unit as set
forth below.
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The bargaining unit shall include all Deputy Sheriffs in the following classifications:
Deputy Sheriff Lieutenant
Deputy Sheriff Patrol Officer
Deputy Sheriff Sergeant
B. No-Strike Pledge
The Association affmns that it does not-assert the right to strike nor to assist nor to participate in any
strike nor to impose an obligation to conduct, assist nor participate in any such strike.
The Association further agrees to notify all employees of their obligation and responsibility for
maintaining compliance with this section, including their responsibility to remain at work during any
inteITUptionwhich may be caused or initiated by others, and to encourage employees violating this
section to return to work.
C. _ Payroll Deduction
The County shall upon thirty (30) day notice and upon receipt of a written and signed direction from
each employee deduct from the wages due such employee in any month the regular dues fixed by the
Association for such month and shall remit said amount to the Association on a regular basis. An
employee may revoke such payroll deduction authorization upon written thirty (30) day notice to the
County Comptroller. The County will notify the Association of any such revocation by the
employee.
The County further agrees that the Onondaga County Deputy Sheriffs' Police Association, Inc.
having been recognized as the exclusive representative of the bargaining unit as set forth herein shall
be entitled to have deductions made on a regular basis from the pay of each employee of the
bargaining unit who are not members of the Association the amount equivalent to the membership
dues levied by the Association and remitted monthly to the Association in accordance with Section
208.3(b) of the New York State Civil Service Law. The Association affirms that it has adopted such
procedures for refund of agency fee deduction as required by Section 208.3(b) of the New York State
Civil Service Law. Further, the Association agrees to rebate to the County a $.15 service fee per
employee per month for such deduction.
The Association shall indemnify, defend and hold the County harmless against any and an claim,
demand, suit or liability (monetary or otherwise) for all legal acts which may occur from compliance.
with this section.
The Association shall promptly refund to the County any funds received in accordance with this
agreement which are in excess of the amount of dues or other deductions which the County has
agreed to deduct.
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D. Association Status - Local Representative
The President of the Association, or when unavailable hislher authorized designee, shall serve as its
local representative. Said individual shall be granted a reasonable amount of time to confer with
County representatives regarding terms and conditions of employment, upon prior approval of the
Sheriff or hislher authorized designee whenever practical. The Association shall provide the County,
through the Division of Employee Relations, with written notification as to its President, hislher
authorized designee{s), their authority and any change in either.
E. Bunetin Boards
The Association may use bulletin board space and may use the CHAIRS message switching system
to post Association notices, after being approved in writing by the Sheriff or his designated
representative. Notices from the Association shall be signed by the President, Vice-President,
Secretary or Treasurer of the Association. AIl notices posted by the Association are the
responsibility of the officials of the Association. Unsigned notices shan not be posted. Defacing,
_adding to or writing over any general notice or posting unofficial bulletins, or notices that are
offensive, shall be prohibited.
Article 4
CountY l\tlana~ement
The Association agrees that the County of Onondaga and/or the County Legislature and the Sheriff,
hereinafter known as the Employer, shall retain complete authority for the policies and
administration of all County departments, offices or agencies which it exercises under the provisions
of law and the Constitution of the State of New York and/or the United States of America and in
fulfilling its rights and responsibilities under this agreement. Any matter involving the management
of governmental operations vested by law in the Sheriff and not covered by this agreement is in the
province of the Sheriff.
The rights and responsibilities of the Employer include, but are not necessarily limited to the
following: (1) to determine the standards of service to be offered by its offices, agencies and
departments; (2) to direct, hire, promote, appraise, transfer, assign, retain employees and ..tosuspend,
demote, discharge or take disciplinary action against employees; (3) to relieve employees from
duties because of lack of work or for other legitimate reasons; (4) to maintain the efficiency of
government operations entrusted to them; (5) to determine the methods, means and personnel by'
which such operations are to be conducted; (6) to take whatever actions may be necessary to carry
out the mission, policies or purpose of the department, office or agency concerned; (7) to establish
any reasonable rules or regulations; (8) to establish specifications for each class of positions and to
classify or reclassify and to allocate or reallocate new or existing positions.
The Association further agrees that the provisions of this Article are not subject to grievance
procedures as set forth herein unless in the exercise of said rights and responsibilities the Employer
has violated a specific term or regulations of this agreement.
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Article 5
Re2Ular Compensation Rate
The regular compensation rate is that rate reflected in the Salary Schedules included herein for each
employee at each grade and step. Said regular compensation rate does not include any additional or
premium compensation.
Article 6
Premium ComDensation
A. Definition
Premium Compensation is that compensation which is in addition to the employee's regular
compensation rate as defmed herein. Such compensation is included, but is not limited to, overtime
premium compensation, education differential premium, shift differential premium, attendance
premium and holiday premium.
B. Premium Comuensation Limitation
Each type of compensation described in the agreement shall be considered and computed separately.
At no time shall such premium compensation earned by an employee be compounded or pyramided.
Article 7
Overtime Compensation
Overtime rates shall be those as set forth under Article 29 Salaries (5.)
Where a member is required by the Sheriff, or by a Court or Administrative Agency in accordance with the
current practice, to work beyond his regular work schedule, the County agrees to pay for such time at one
and one-half (1 1/2) times the regular rate of compensation. Civil court appearances s.pall not be
considered required by the Sheriff for overtime purposes. The cmrent practice of a fifteen (15) minute roll
call time and time spent on any late call that does not extend at least one (1) hour beyond such regular tour
of duty shall not be included in the computation of overtime. Members who receive training while on their
regular work schedule shall receive their regular rate of compensation.
Limitation
A. Compensatory Time
Members shall be entitled to request compensatory time off in lieu of cash payment for all hours of
overtime worked subject to the staffing needs of the department or a particular unit or division
thereof and shall be taken only after the approval of the Sheriff or his authorized designee. Members
may accrue a roHing maximum balance of forty (40) hours of compensatory time. Members with
existing balances of compensatory time in excess of forty (40) hours as of November 1, 1993 may
retain such balances but shall not be eligible to accrue additional compensatory time until such
balances conform to this provision.
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B. Training Time
Members who are ordered by the Sheriff to attend and participate in training sessions or exercises
including the use of or certification for fueanns or target range shall receive their regular rate of
compensation for the first forty (40) hours of training in any calendar year and the provisions of this
Article shall not apply. Such training shall be scheduled to minimum units of four (4) hours if
training is scheduled contiguously to the member's regular shift. In all other instances, such training
shall be scheduled in units of eight (8) hours. Members shall be paid for all hours actually spent in
training within the scheduled unit. The unit so scheduled shan be deducted from the forty (40) hour
block, regardless if it is partially or fully completed.
Article 8
Educational Differential Premium
An annual Educational Differential Premium shall be paid to all regularly scheduled full time members
who -possess the following academic degree in the field of criminal law enforcement activity from an
accredited educational institution.
Associate Degree
Baccalaureate Degree
Masters Degree
Doctorate Degree
$125.00
$200.00
$350.00
$500.00
Should the job specification and requirements for any position require degree credits, the Educational
Differential Premium shall not be paid.
Such differential shall not be compounded and shall only be paid to a member who possesses such degree
which is beyond the qualification of the position that the member holds.
Any member hired on or after July 2, 1979 shall not be eligible for such Educational Premium.
Only one such Educational Premium shall be applicable in any given year.
The County shall be responsible for payment of the Educational Differential Premium upon notification by
the member that a degree has been earned and submission of appropriate documentation by the member
that the degree requirements have been fully completed and the degree has been conferred.
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Article 9
Health and Dental Benefits
Health Benefits
1. Onondaga County Health Benefits Program
The County agrees to provide health benefits coverage under the Onondaga County Health Benefits
Program to all members of the bargaining unit who submit the requisite enrollment card. Coverage
shall be provided to members enrolled for individual coverage or to members and their eligible
dependents enrolled for family coverage.
Enrolled members shaH contribute $10 per month for individual coverage and $20 per month for
family coverage. The Employer shall collect such contributions by payroll deduction.
The County shall make the following modifications to the Program:
a. Deductible for drug and medicines requiring a physician's prescription and dispensed by a
licensed pharmacist shall be waived. The enrolled member and/or eligible dependents shall pay
20% of the cost of all covered prescription drugs and medicine or $3, whichever is greater. The
amount paid by the enrolled member and/or eligible dependents shall be $3 for prescriptions that
are ordered and fined generically.
b. The calendar year maximum for major medical benefits shall be $100,000 and the lifetime
maximum shaH be $1,000,000.
c. A hospitaJization medical necessity clause shall be added to the Program.
d. The major medical annual deductible shall be $150 for individual coverage and $400 for family
coverage.
e. The Program shan cover alcohol and substance abuse treatment when conducted by a facility
approved by the Program limited to four (4) weeks in anyone period of confinement and six (6)
weeks in a calendar year on a inpatient basis and up to twenty (20) visits per calendar year on an
outpatient basis.
f. Newborn care will be covered by the Program up to $75 maximum payment for Physician
service only for in-hospital/initial visit.
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g. The Program shall include the following clause pertaining to second surgical opinion:
Before undergoing surgery for anyone of the following procedures, you must obtain a second
surgical opinion:
- Bunionectomy (to correct a deformed toe)
- Cataract removal or excision
- Cholecystectomy (removal of gall bladder)
- Coronary Artery Bypass
- Hemorriodectomy
- Herniorrhaphy
- Knee surgery
- Spinal and Vertibral Surgery
- Varicose vein stripping and ligation
- Prostectomy
- Submucous resection (nose surgery for functional improvement)
- Tonsillectomy
In a rare situation your surgeon may detennine that an emergency exists requiring immediate
surgery for one of those procedures. In these cases, the requirement for a second opinion will be
waived upon receipt of appropriate documentation.
The second opinion must be given by a qualified board-certified specialist who does not perfonn
the surgery. The second opinion, along with any related diagnostic tests or consultations will be
covered in full up to the usual, customary and reasonable fee. If you need help in obtaining a
second opinion, the Plan administrator can provide referral information.
Even if the se.cond opinion recommends against surgery, a patient is not obligated to accept that
opinion. If the patient proceeds with the surgery, benefits will be provided for the surgery.
However, if the patient does not obtain a second opinion for the above surgical procedures,
benefits will be reduced by 50% of the usual, customary and reasonable charge for that service.
In the event the first and second opinions conflict and cannot be resolved, a third opinion may be
obtained at the option of the employee. The third opinion, along with any related diagnostic tests
will be covered in full up to the usual, customary and reasonable fee.
h. The Program shall provide for psychiatric service rendered on an outpatient basis by a medical
doctor, a specialist holding a qualified Ph.D., or qualified, certified social worker as detennined
by the New York State Board of Social Work of 80% of the cost of each visit limited to $60 per
visit and not to exceed $2,000 in benefits during a calendar year or $..4,000in benefits lifetime.
1. The Program shall cover up to $150 for ambulance service provided by a professional ambulance
service that bills for its service when such services are ordered by a physician, qualified
emergency technician or law enforcement officer limited to treatment of emergency illness or
accidental injury. Such coverage shall be limited to service either to or from the hospital, but not
both.
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j. Home health care coverage shall be provided for up to forty (40) visits per calendar year when
ordered by a physician in lieu of or following hospital stay. Coverage includes part time nursing
care, home health aide services, physical, occupational, or speech therapy. A visit shall be
limited to four (4) hours.
k. The Program shall provide the same maternity coverage for unrnanied dependent daughters up to
the age of 19 as it currently provides for enrolled employee or spouse provided that pregnancy
commenced while covered under the Program.
1. Members shall be responsible for the following co-pay amounts when utilizing the services of a
PPO Provider, (excluding pharmacies):
Office Visits to Participating Physicians including:
Periodic Health Examinations
Medical Consultation Services
Medical Referral Services within
the network
Second Surgical Opinion
. Maternityfrom effective date
of coverage
Allergy Testing
Casts and Dressing
Dental Services (only if care is
required as a result of accidental
injury or as a result of non-dental
illness)
Office Visits to Participating Dental
Providers all visits:
m. Hospital Pre-Admission Certification Review
Puroose:
$3.00 co-pay
$3.00 co-pay
$3.00 co-pay
$3.00 co-pay
$3.00 co-pay
$3.00 co-pay
$3.00 co-pay
$3.00 co-pay
$3.00 co-pay
The Onondaga County Health Benefits Program shall provide a hospital pre-admission
certification review program. The purpose of the program is to require enrolled members or
eligible dependents to provide notification of all in-patient hospital admissions, admissions to"
drug/alcohol treatment facilities and admissions to surgery centers in order to determine and
certify benefit coverage for the treatment prescnoed; identify and confirm medical necessity and
Diagnostic Related Group (DRG); review the diagnosis; identify and recommend non-surgical
treatment or other options; negotiate fees and length of stay.
Defmitions: For purposes of the hospital pre-admission certification review program, the
following defmitions shall apply.
Hospital: shall be defined as: an institution which is duly certified and/or licensed as a Hospi.tal
by the state or country in which it is located; any drug/alcohol treatment facility; any surgery
center.
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Surgery Center: shall be defined as a facility licensed and operated according to law which
provides pre-scheduled, elective, one-day surgical procedures.
Voluntary hospital admission: shall be defined as in-patient admissions to a hospital,
drug/alcohol treatment facility or surgery center that are medically necessary and scheduled in
advance by a provider.
Provider: shall be dermed as a medical doctor, a specialist holding a qualified Ph.D., or qualified
certified social worker as determined by the New York State Board of Social Work.
Emergency hospital admission: shall be defined as an in-patient admission to a hospital or
drug/alcohol treatment facility that occurs suddenly or unexpectedly requiring treatment without
delay and includes an overnight stay.
Procedure:
Enrolled members or eligible dependents are required to contact the program for a hospital pre
admission certification review within 48 hours of a detennination by a provider that an enrolled
member or eligible dependent should be admitted to a hospital, drug/alcohol treatment facility or
surgery center. The enrolled member or eligible dependent shall have the option to contact the
program by telephone or by submitting a properly completed hospital pre-admission certification
review fonn to the program. Contact with the program may also be made by a member of the
enrolled member's family or household, a provider or member of the provider's staff, or hospital
staff in accordance with the provisions above.
Failure to submit a form or contact the program as prescribed herein without reasonable cause,
shall cause a deductible of S100 for emergency admissions or $200 for all other admissions to be
applied against allowable charges for that admission. PaYment of the deductible shall be the
responsibility of the enrolled member.
Limitation:
In the event that a provider does not comply or does not agree in whole or part with the
recommendations of the hospital pre-admission certification review, the provision of Onondaga
County Health Benefits Program benefits shall not be affected or diminished. The hospital
pre-admission certification review program outlined herein shall apply only if the Onondaga
County Health Benefits Program is the primary plan for coverage.'
'.
Other Provisions:
1. The program shaH provide 24 hour toll free telephone number in order to contact the
program as required above.
2. The program shall provide confinnation by telephone or in writing that a pre certification
contact has been made.
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3. The program shall provide an identification card or other device containing the toll tree
telephone number and reference for the pre-certification program prior to the effective date
of implementation of the program.
4. The program shail allow a grace period of sixty (60) calendar days from the effective date of
implementation of the program without imposition of the deductible as provided above.
2. Effective upon adoption of this agreement by the Onondaga County Legislature or as soon thereafter
as enrollment can be completed, the Employer agrees to provide health benefits coverage to all
members of the bargaining unit who submit the requisite enrollment card under the Onondaga
County Health and Wellness Program (hereinafter "OnPoint Program").
Enrolled members shall contribute in the amount equal to ten (10) percent per month of the premium
equivalent rate established for the OnPoint Program for individual coverage and ten (10) percent per
month of the premium equivalent rate established for family coverage. The Employer shall collect
such contributions by payroll deductions.
- The OnPoint Program shall establish eligibility for health benefit coverage on the first day of the
fourth month following the date of active employment or application for enrollment. The OnPoint
Program shall provide that health benefit coverage shall tenninate at the end of the calendar month
in which eligibility or emploYment terminates.
Enrollment in the OnPoint Program shall be optional for members during the 1998 contract year. As
of January 1, 1999, the Onondaga County Health Benefit Program shall be eliminated and replaced
by the OnPoint Program.
Members of the bargaining unit who retire during the tenn of this agreement shall be eligible f9r
membership in the OnPoint Program provided the member meets the following qualifications:
1. Completion of at least five (5) years of continuous service with the County, and
2. Qualified for retirement as a member of the New York State Retirement System, Q! -
3. Completion of at least ten (10) years of continuous service and is at least fifty-five (55) years of
age at the time of separation from service.
Such qualified members shall contribute in ammmt equal to 15% per month of the premium""
equivalent rate established for the OnPoint Program for individual coverage and 15% per month of
the premium equivalent rate established for family coverage provided that they retire on or before
December 30, 1999.
Such qualified members who retire during the tenn of this agreement after December 30, 1999 shall
contribute in the following manner. If dependent coverage is elected the amount the member shall
contribute shall be 150/0of the premium equivalent rate for individual coverage plus the difference
between the premium equivalent rates for dependent coverage and individual coverage. If individual
coverage is elected the member shall contribute in the amount of 15% of the premium equivalent
rate for individual coverage.
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3. Health Maintenance Organization
Members shall be offered the option to participate in a qualified health maintenance organization
(IDv10). The County shall not be liable for costs of the HMO in excess of the premium equivalent
rate of the Onondaga County Health Benefits Program or OnPoint and any and al1 excess premium
shaH be contributed by the individual participating member.
4. Dental Benefits
The County agrees to provide dental benefit coverage under the Onondaga County Dental Benefits
Program to all members of the bargaining unit who submit the requisite enrol1ment card. Members
shall contribute $5 per month for individual coverage.
The County agrees to provide dental benefit coverage under the Onondaga County Dental Benefits
Program to properly enrolled eligible dependents (as defined under said Program) of the member
only. The cost of said dependent coverage shal1be shared equal1yby the County and the member.
The calendar year maximum for dental benefits reimbursement shaH be $1,000 per person enrolled in
the Onondaga County Dental Benefits Program.
The Program shall require a co-payment of $3.00 per office visit to be made by enrolled members
and dependents for all office visits to participating dental providers.
5. Limitation
The County reserves the right to self-insure, alter benefit plans or change benefit carriers provided
that any new plan or change shall be substantially the same as or improve the coverage and/or
benefits as provided by the above stated plans.
No member shall be eligible for health or dental benefits provided herein both as an employee and as
a dependent or if enrolled as a dependent under any other health or dental benefit program provided
by or offered through the Employer.
Article 10
Life Insurance Benefits
A. The County agrees to provide a total of $5,000 group tenn life insurance policy covering each
member of this bargaining unit effective through the life of this agreement.
B. The Association understands and agrees that should the County improve the life insurance benefits
currently provided for all County employees under the New York State Retirement System, which
would exceed the above mentioned group tenn life insurance policies, such policies shall be
immediately canceled.
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Article 11
Holidav Premium
A. When a member covered by this agreement is scheduled to work on an official holiday listed below,
said member shall be paid eight (8) hours straight time pay in addition to the member's regular day's
pay and any other premium so earned.
B. A member whose scheduled day off falls on an official holiday listed below shall be entitled to eight
(8) hours straight time pay at the member's regular rate of compensation.
C. For purposes of this article, the following are official holidays:
New Year's Day
Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Christmas Day
D. In order to be eligible for holiday pay as defined in (a) and (b) above, members must actually work
hislher last scheduled work day prior to the holiday, the holiday when required to work, and hislher
first scheduled work day s.ubsequent to the holiday unless excused by the Sheriff or hislher
authorized designee.
E. Payment of holiday pay to eligible members shall be made by the County in the fonn of a lump sum
separate check issued between the last pay day in November and the fITstpay day in December of
each contract year including Christmas Day holiday pay subject to subsequent audit for eligibility.
Overpayment for noneligibility shall be recovered by the County through paYroll deduction.
Article 12
. Shift Differential
A shift differential premium of $.50 per hour shall be paid to all members covered by this. agreement
working a bona fide regularly scheduled shift between the hours of 3 p.m. and 7 a.m. An employee must
actually work and fully complete hislher assigned work shift to be eligible for said shift differential
premium. Members who work and fully complete work shifts on an overtime basis during the hours of :3
p.m. and 7 a.m. shall be paid shift differential.
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Article 13
Attendance Premium
A. As an incentive for members of this unit to further improve attendance, to further reduce excessive
or unwaITanted absenteeism rates and to continue to foster high standards of productivity and
accountability among said members, the County agrees to grant to all regularly scheduled full time
members covered by this agreemen~ an annual attendance premium in accordance with the following
schedule:
12 unused days - $25 per day
11 unused days - $23 per day
10 unused days - $21 per day
9 unused days - $19 per day
8 unused days - $17 per day
B. Computation of eligibility and payment of the attendance premium shall be made on a calendar year
basis (January 1 through December 31) and shall occur as soon as practical in the calendar year
-subsequent to the calendar year in which the attendance premium is earned. Payment of the
attendance premium shall be made by the County in the form of a lump sum separate check issued on
or before March 1 of each contract year.
C. Members must be hired and on the payroll in the calendar year prior to the calendar year for which
the Premium is to be earned.
D. Any member who fails to maintain active payroll status during the course of any calendar year in
which he/she may be eligible for the Attendance Premium, shall be deemed ineligible for said
Premium for that year. .
E. Members shaH be eligible to earn and receive only one (1) attendance premium in a calendar year.
F. Members placed on IOD status (Section 207c) during the calendar year shall be eligible for an
attendance premium provided that the member accrues a minimum of eight (8) sick leave days
during the calendar year.
Article 14
Clothin~ Allowance
Members working in the Police Division shall be entitled to a paid premium allowance of $225 as a
clothing allowance. Such clothing allowance shall be paid at least semi-annually to the list of eligible
employees as identified by the Sheriff.
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Article 15
Call-Back Pay
The County agrees that any member covered by this agreement who, having completed hislher regular tour
of duty, is called back to work for emergency duty pursuant to orders issued by the Sheriff or the Sheriffs
authorized designee shall be paid at least a minimum of four (4) hours of pay at the member's regular rate
of compensation. The County maintains the right to assign or retain any member for the duration of the
call-back duty. In instances where emergency duty under this Article occurs contiguously to the member's
regular tour of duty, the provisions of this Article shall not apply. The provisions of this Article shall not
be compounded or pyramided with other forms of premium compensation set forth in this agreement.
Article 16
Emolovee Leave Benefits
A. Except as limited or modified by this agreement, members covered by this agreement shall be
_entitled to the following benefits. When leave time is requested and approved and the member is on
such approved leave, all such days off must be charged to the approved leave category and may not
be converted to any other leave category during such leave. Accrual and usage of any and all paid
leaves set forth in this Article shall be prohibited while a member is receiving benefits provided
under Section 207(c) of the General Municipal Law of the State of New York.
B. For purposes of this article "continuous service" and "anniversary date" shall be deemed to have
commenced and defined as the date that a member was first appointed to a regular line item position,
full or part-time, on the regular (101) payroll of the Employer or as defined under Onondaga County
Legislative Resolution No. 331 of September 8, 1970 where applicable. Continuous service shall be
broken and cause a new anniversary date to be established by any of the following:
1. retirement, resignation, or discharge not followed by reinstatement within six months;
2. termination or suspension not fonowed by reinstatement;
3. failure to return to work following notice of recall from layoff within ten (10) working days;
4. failure to accept reinstatement from a preferred list;
5. failure to be recalled from a preferred eligible list.
RestlMeal Break
In accordance with present practice, a request for a rest break and/or a meal break, when conditions allow,""
will not be unreasonably denied.
Personal Leave
After the completion of one (1) full year of continuous service and on each succeeding anniversary date a
member shall earn three (3) days of personal leave. Such leave shall be used for purposes of religious
observance or to attend to personal business which cannot be conducted during a member's off-duty hours.
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Personal leave shall be taken in units of one (1) hour or greater. A written request shall be made by the
member requesting such leave no later than 72 hours in advance of the time and date requested through the
appropriate chain of command and shall be subject to the approval of the Sheriff or an authorized designee.
Personal leave credits remaining unused at the end of the anniversary year shaH be converted into vacation
or sick leave at the member's option subject to the approval of the Sheriff and the Commissioner of
Personnel. Personal leave shall not be earned during any month where a member is absent without pay in
excess of 50% of the work schedule.
Jurv Dutv Leave
Upon showing proof five (5) days in advance of a can to jury duty, a member scheduled to work shaH be
granted leave with pay for such purpose by the Sheriff, less any per diem compensation received by the
employee in connection with the performance of jury duty. Such leave with pay shan be applied, regardless
of shift assignment, in units of days or half-days, depending on the schedule of jury duty service. Members
who work a shift during regular business hours and who are placed on an "on-call" status by the jury shall
be required to report for work if so scheduled and shall be released for jury duty in the event the member is
summoned.
Bereavement Leave
Members shall be granted leaves of absences with pay because of death in the member's immediate family
for up to four (4) working days. Immediate family is limited to spouse, parent, child, brother, sister, a
person occupying the position of parent or child, or a close relative who is an actual member of the
member's household.
Leave with pay of two (2) working days shall be granted to members in the event of death of the member's
grandparents or in-laws.
Leave with pay of one (1) working day shall be granted to members in the event of death of other near
relatives, limited to the member's aunts, uncles, nieces and nephews.
Aunts, uncles and grandparents of a member's spouse shall not be considered near relatives for purposes of
granting bereavement leave.
Annual Leave
Annual leave shall be earned by members in accordance with the following schedule:
Years of Service Years Entitlement
1st anniversary -4th anniversary
5th anniversary -9th anniversary
10th anniversary - 14th anniversary
15th anniversary
.
16th anniversary and thereafter
11 days
16 days
17 days
21 days
22 days
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Annual leave shall be fully earned upon and may not be drawn until the member's anniversary date. If
desired, a member in the first year of service may use five (5) days of the first year's entitlement upon
completion of six (6) months of service. Annual leave may be accumulated by a member up to a maximum
of thirty (30) days, subject to the approval of the Sheriff and the Commissioner of Personnel. Any unused
annual leave exceeding said maximum accumulation shall expire unless the member requests in writing to
the department head and subject to the approval of the Commissioner of Personnel, prior to hislher
anniversary date to convert the unused portion to sick leave.
If an observed legal holiday falls within a member's vacation period, such day will not be charged against
accumulated annual leave credits.
Any annual leave use shall be subject to prior approval by the appropriate chain of command. To assure
continuation of essential public services, no more than one-third of the staff of any department or division
shall be granted vacation at the same time, except upon approval of the Sheriff. Requests for annual leave,
other than the department schedule established on or about April 1st of each calendar year shall be
submitted at least ten (10) working days in advance of the date(s) requested. Members shall be notified of
apprgval or disapproval no later than five (5) working days prior to the date(s) requested.
Annual leave credits shall not be earned or accumulated during any month where a member is absent
without pay more than 50% of the working days.
Sick Leave
All members shall earn sick leave credits at the rate of one (1) day per month of continuous service.
Sick leave credits may be used by the member in units of days, half days, or hours when the member is
incapacitated or unable to perfonn the duties of his or her position by reason of siclmess, injury, temporary
disability, or for dental or medical visits which may not be accomplished after working hours.
Whenever possible, such as for scheduled hospital or office visits, requests for sick leave are to be made in
written fonn and approved by the appropriate chain of command in advance of the date leave is to be
taken.
Sick leave credits shall not be used until a member has completed three (3) months of continuous service.
Unused sick leave credits shall accumulate up to a maximum of 165 days attaining the maximum
accumulation, sick leave is no longer earned.
Sick leave credits shall not be earned unless the member is on full pay status for at least fifty percent of the
working days during the calendar month. Days during which the member is using accumulated sick leave
credits shall not be considered as days on full pay status for purposes of earning sick leave.
Sick leave credits, not to exceed a total of five (5) days in any calendar year, may be used for verified,
serious illness in the member's immediate family requiring care and attendance by the member. Immediate
family shall include spouse, parent, child, brother, sister or any other relatives who are actual members of
the deputy's household.
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The Association agrees that all members covered by this agreement when reporting sick shal1:
a. Notify the Personnel Section - 435-1767 between the hours of 8:00 a.m. and 4:00 p.m., and at al1
other hours shall notify the Complaint Clerk at 435-2353.
b. While on sick leave members shal1 not leave his or her home or other place of confinement of
official record except:
1. For the purpose of reporting to or visiting a physician for diagnosis, treatment or to a facility
specifically designated by the physician for therapy or other services connected with the
subject's illness, or
2. With the written authorization of the physician in those cases and under such conditions that
the absence trom home or other place of confinement is reasonably justifiable as being in the
best interest of the member of the department on sick leave.
_c. Any member who must be removed from his residence to a hospital or other place for treatment
will notify his commanding officer and will report in a like manner when he leaves the hospital
or other place of treatment to return to his residence.
d. ~Iembers will be required to notify the Department physician for absences that extend more than
one (1) day. In the event the physician requires a member's presence, overtime payor
compensation time will not be applicable.
e. Any member of the bargaining unit who claims inability to accept an assignment for whatever
medical reason, shan be subject to an examination for a final determination. Such examination
shall be held by the Sheriffs Department's physician.
Any member covered by this agreement found to have requested paid sick leave or has been paid sick leave
as a result of a fraudulent or false claim for such sick leave pay shall be subject to disciplinary action.
A physician's statement verifying the employee's incapacity to perform the job duties shall be required
upon the request of the Sheriff or his authorized designee in case of:
a. absence of three (3) consecutive work days or more;
b. sick leave taken on day(s) where paid leave credits or absences have been previously requested
and disapproved;
.
c. for sick leave taken immediately preceding or following vacation days or holidays;
d. sick leave taken on more than one (1) holiday in a calendar year on which the employee is
scheduled and required to work;
e. unverified absence in excess of seven (7) days (or the equivalent in hours) in an employee's
anniversary year except for employees who have accumulated one hundred sixty-five (165) days
of sick leave;
If the member fails to comply with the request of the Sheriff or authorized designee, such absence shall be
considered time off without pay.
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Childbirth Leave
A regular full-time member shall be entitled to a leave of absence without pay for a childbirth as follows:
A member covered by this agreement shall be granted childbirth leave provided written notification is
submitted to the supervisor at least ten (10) weeks prior to the anticipated departure stating the probable
date of departure and duration of leave requested. Such leave shall be granted for a period of six (6)
months. Requests for additional leave for the period of disability immediately succeeding birth of the child
when accompanied by a physician's certification of disability shall not be unreasonably denied.
Upon written request by the member indicating special circumstances for an extension, the Sheriff may
extend the leave for an additional six (6) months. In no case shall the total period of leave exceed twelve
(12) months.
In no case shall the member be required to leave prior to childbirth unless in the opinion of the Sheriff, the
perfonnance or attendance of the member becomes unsatisfactory.
Accumulated sick leave credits may be used for any time during pregnancy, delivery or recovery when
verified sickness or disability would prevent the member from performing the nonnal duties at work. The
provisions governing use of such leave pursuant to the Sick Leave section of this agreement shall apply
when sick leave is used for this purpose.
Granting of childbirth leave shall not prevent the abolition of a position, and/or termination of an employee
due to reorganization, lack of funds or other reason unrelated to childbirth.
The Employer agrees to consider accommodations to duty assignments in view of the medical1y verified
physical condition and limitations of the member upon receiving notification of pregnancy.
Tenninal Leave
Upon resignation or retirement, a member shan receive a lump sum cash payment up to a maximum of
twenty (20) days of earned and unused vacation and personal leave credits provided that notice of
resignation or retirement is on file in the Personnel Department at least two weeks prior to the member's
last day of work.
Entitlement for a lump sum payment is figured from the member's last anniversary date and must be
certified by the Department of Personnel. The tenninal leave entitlement for annual leave is credited as'
follows:
1 to 5 years service -1 day per month up to 11 days
after 5 to 15 years service -1 1/2 days per month to 16 days
after 15 years of service -2 days per month to 20 days
The tenninalleave entitlement for personal leave is credited at the rate of one day for each four months of
service since the last anniversary date. The total lump sum payment may not exceed twenty (20) days.
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Should a member be reinstated from resignation within one year of such resignation, unused sick leave
credits, if any, which remained at the time of resignation shall be restored to the member upon
reinstatement. Upon reinstatement, the member shall then become eligible to begin earning new vacation,
personal and sick leave days.
Extended Sick Leave
Members with five or more years of satisfactory service may receive additional sick leave with full pay in
the case of verified, serious and protracted illness, after all other leave credits have been exhausted. Such
additional sick leave may be granted at the discretion of the Sheriff and with the approval of the
Commissioner of Personnel and shall be up to one calendar month for those having five years and up to ten
years employment, two calendar months for a member with ten to fifteen years of service and a maximum
of three calendar months for a member with fifteen or more years of service. Extended sick leave may be
utilized by eligible members for the total entitlement as listed above, however, the entitlement may be
granted only once during the member's tenure.
A member may receive only one (1) entitlement during that member's tenure. A member who does not use
the full entitlement for which he/she is eligible, may use the balance at a future date if necessary.
Article 17
Discinline and Dischan!e
In all cases where a hearing officer is to be appointed by the Sheriff pursuant to Section 75 of the Civil
Service Law of the State of New York, the Sheriff agrees to provide members with the option to elect
either (a) or (b) as set forth below:
1. A. Section 75 - the member may elect to continue to proceed under Section 75 of the Civil
Service Law. In that case the Sheriff agrees to appoint only those hearing officers:
a. that are licensed to practice law in the State of New York, and
b. that are not employed by the State or Federal or County government, and
c. that charge a usual, reasonable and customary fee for purposes of this Article of $50 per
hour or less. .
In the event the Sheriff is unable to secure hearing officers who meet all the above criteria, the Association
may suggest names of hearing officers meeting the above criteria, subject to the review and approval of the.
Sheriff. The Sheriff shall not be bound by any suggestion of a hearing officer made by the Association.
Should the Sheriff agree to appoint a hearing officer suggested by the Association, whose per hour fee
exceeds $50 per hour, the Association agrees to pay the difference between the actual per hour fee and $50
for all hours billed to the Sheriff.
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B. Bindim! Arbitration - the member may elect to continue to proceed under Step 4 of Article
28 of this agreement. In that case, the member, through the Association may request in
writing, with a copy to the Division of Employee Relations the appointment of an arbitrator
from the American Arbitration Association, Federal Mediation and Conciliation Service, or
New York State Public Employment Relations Board within ten (10) working days after
receipt of the Notice and Specification of Charges. In addition, the arbitrator shall be limited
to determining if the member has been disciplined for just cause and if so, the appropriate
penalty to be imposed. The decision of the arbitrator shall be final and binding upon the
member and the Sheriff, subject to Article 75 of the CPLR.
2. In the event that a member refuses or fails to make an election within ten (10) working days after
receipt of the Notice and Specification of Charges or who refuses or fails to request the
appointment of an arbitrator as stated in l(b) above, the matter shall continue to proceed under
Section 75.
3. The election of either option by a member shall relinquish and waive any and all rights to the
other option and shall be irrevocable.
Article 18
Dutv ~Ianuals
The Sheriff agrees to provide the Association with a copy of any revision of the Onondaga County Sheriffs
Department Duty Manual for its review at least seven (7) business days prior to implementation.
Article 19
Emer2encv Standby Dutv
The Sheriff agrees that members who are ordered to perform standby duty (also Irnown as telephone alert)
shall be given advance notice of at least three (3) calendar days of the effective date(s) on which such duty
is to be performed except in case of emergencies. For purposes of this Article, emergencies shall be
defined as such occurrences as riots, strikes, civil disturbances, or major conflagrations.
Article 20
Retirement
Effective upon adoption of this agreement by the Onondaga County Legislature or as soon thereafter as
enabling legislation can be enacted the Employer agrees to provide Article 14 -B of the New York State
Retirement and Social Security Law Section 552 (i.e., 20 year at half pay plan only) to eligible members
covered by this agreement.
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Article 21
EmDlovee Investi~ation Procedure
The members of the Onondaga County Sheriffs Department hold a unique status as public officers in that
the nature of their office and the performance of their duties involves the exercise of a portion of the police
power of the State.
The security of the County, its citizens and its several communities depends to a great extent upon this
manner in which Onondaga County Sheriffs Department members perform their duties. The performance
of those duties involves those members in sundry relationships with the public.
Out of such contacts and relationships may arise questions concerning the actions of members of the force.
Such questions require prompt investigation by a superior officer designated by the Sheriff or other
competent authority.
To insure that such investigations are conducted in a manner conducive to good order and discipline and
morale, meanwhile observing the protected and individual rights of each member of the Department, the
internal investigation procedure in the Onondaga County Sheriffs Department shall be handled as follows,
but not limited to:
1. Investigatory interviews of any department member shall be at a reasonable hour, and the
member shall be offered the opportunity to be represented by the person of their choice. The
investigatory interview shall take place preferably when the member is on duty and during
daylight hours, unless the circumstances of the investigation dictate otherwise, which should be
determined by the Sheriff or officer in charge of the investigation.
2. The member of the departrrient shall be advised of the name and command of the investigating
officer and the identity of all persons present during the investigatory interview. Investigatory
interviews shall be conducted by a maximum of two (2) interviewers at anyone time.
3. The investigatory interview shall take place at a location designated by the Sheriff or officer in
charge of the investigation.
4. The member of the department shall be informed of the nature of the investigation. before any
investigatory interview commences. Sufficient information or reasonable appraisal to the
member regarding the allegations must be provided by the officer in charge of the investigation.
If it is known that the member of the department is being interviewed as a witness only, they.
should be so informed.
5. All investigatory interviews should be completed with reasonable dispatch and time should be
provided for personal necessities, meals, telephone calls and rest periods as are reasonably
necessary .
6. If the member is a suspect or a target of a criminal investigation, they shall be completely
informed of all their constitutional rights prior to the commencement of any investigatory
interview.
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7. The complete investigatory interview of the member shall be recorded, mechanically or
stenographicalIy, upon the request of either the member or the Sheriff. When the investigatory
interview is recorded mechanically or by a stenographer there win be no "off the record"
questions or discussions and all recesses called during the questioning shall be noted in the
record.
8. The member shall be given an exact copy of any written statement they may execute or if the
questioning is mechanically or stenographically recorded the member shall be given access to the
same.
9. The refusal by any member of the department to answer any pertinent question, even though
noncriminal in nature, that narrowly, specifically relates to the performance of their duties may
result in disciplinary action.
10. When a member is infonned that they are in an apparent intoxicated condition when reporting
for duty or while on duty, they shall submit to a blood test, urine or breathalyzer test upon the
direction of a superior officer.
11. There will be no polygraphing of any member within the bargaining unit without their consent.
Article 22
Informational Notification
The County agrees to post in the appropriate locations, information concerning available job openings and
assignments within the Sheriffs Department as they would directly pertain to members of this bargaining
unit. The parties further understand and agree that this paragraph shall not be subject to the provisions of
Article 28 contained herein.
Article 23
Notice of Transfer
The Sheriff agrees that in the event a member is transferred (defined as a change in pass group, watch,
section or work shift) notice will be given at least five (5) full calendar days, excluding day of notification
but including day of reporting the new assignment, in advance of the start of the transfer whenever
practical. '.
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Article 24
Watch/Unit Assi2nment Procedure
1. SENIORITY
For purposes of this Article, seniority shall begin with the member's Departmental date of
appointment for grade 4. For grades 5 and 6, seniority begins with the members date of promotion
(in the event two or more members have the same date of promotion, then the member's rank on the
civil service promotional list shall be the controlling factor. In the further event of a tie then the
Departmental date of hire shall be the controlling factor). An employee must be performing full duty
during at least 50% of the month of November to be eligible for unit or watch selection pursuant to
this Article. Any member who resigns and returns after 6 months shall be given a new date of hire.
2. UNIT ASSIGmlENT CHANGE FROM A BASIC TO UNIQUE MISSION UNIT
Unit assignments from a basic mission unit to a unique mission unit shall be made at the
-determination of the Sheriff and shall be based on a member's skill and ability. When two or more
members have the same level of skill and ability, the member's seniority shall determine who is
awarded the assignment.
3. WATCH ASSIGNMENT CIIA1~GE
Watch assignments within a unit will be filled 75% by seniority and 250/0by administrative criteria
determined by the Sheriff. The fITst 75% of the watch assignments will be based strictly on
seniority. In those unique mission units where there is only one permanent watch, the parties
recognize that there is no right to request a watch assignment change within that unit.
4. UNIT ASSIGNMENT CHANGE TO A BASIC MISSION UNIT FROl\'1 A BASIC OR
UNIOUE MISSION UNIT
Unit assignments to a basic mission unit from another basic mission unit or from a unique mission
unit shall be made on the basis of seniority. Requests for these unit assignments may be made at any
time, but the request must be executed during the month of January of each year. Requests for a
watch transfer within a unit can be made at any time but must be executed during the month of
January each year. The parties recognize extraordinary circumstances in the aviation unit require
specialized training for a replacement which may preclude timely accommodation of a unit request",
however, such request must be executed no later than one (1) year following the next request
execution cycle. In the case of a member who requests a change to a basic unit from which that
member was previously assigned but was removed by the Sheriff due to a record of documented
performance problems while serving in that unit, the Sheriff shan have the right to deny the request
despite the member's seniority.
5. MISCELLANEOUS
A. During the month of November of each year, each member will be required to fill out a unit and
watch preference sheet. This sheet shall be sent to the Department's Personnel Manager.
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B. If a member returns from injury or illness, every effort win be made by the Department to return
the individual to the unit and shift the member desires. However, the member may be required
to accept an available assignment until the following January when the request execution cycle
begins.
C. For purposes of watch assignments, the President of the OCSPA shall be placed on the day
watch, Monday through Friday, unless that President wants to exercise another watch assignment
preference pursuant to this Article.
D. For purposes of this Article, basic mission units are those units that do not require extensive
additional special training. Basic units in the Police Division are Patrol, Civic Center Security
and Courthouse Security.
E. To be eligible for assignment to Civic Center and Courthouse Security, a member must have
served in the Department for at least 2 years.
_F. This Article does not apply to probationary employees.
G. Members qualified and serving as Field Training Officers may be requested to serve temporarily
on watch assignments other than their nonnally scheduled watch for the duration of the training
period to which they have been assigned.
Article 25
SecondarY Emplovment
Notwithstanding the provisions of any general, special or local law or any rule or regulation of the
Onondaga County Sheriffs Department, any member of this department covered by this agreement may
engage in extra work for another Employer outside hislher regular hours of duty and not exceeding twenty
(20) hours per week, provided that such extra work does not interfere or conflict with the member's regular
duties as a member of the force, or availability for emergency duty, or affect the member's physical
condition to the extent that it impairs the ability to efficiently perform such duties.
The Employer shall have the right to obtain information as to the name of an employee's secondary
employer, the employee's duties or job description and the number of hours worked for that Employer. No
other infonnation as to secondary employment may be required by the employer.
The Employer (Sheriff) reserves the right to waive any of the provisions contained within this article.
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Article 26
Joint Labor l\'lanat!ement
With the express purpose of fostering a hannonious relationship, the Administration of the members
covered by this agreement and the duly authorized representative of the Association shall establish a Joint
Labor-Management Program for the purpose of providing communication and discussion for attempted
resolution of employment problems and discussion of matters concerning safety and matters pertaining to
and including health benefits between the respective administrators and the members.
Article 27
ProductivitY /Efficiencv
The County and Association hereby agree and recognize that the delivery of essential municipal services in
the most efficient, effective and courteous manner is of paramount importance.
The OCSP A recognizes the County's right and responsibility to maximize service to the community
through the implementation and/or revision of performance standards, nonns and levels, work
measurements procedures and perfonnance appraisal systems.
The County agrees prior to implementation or revision of such performance standards, nonns and levels,
work measurements and performance appraisals, to review same with the Association.
Article 28
Grievance Procedure
The Association shall have the right to present grievances to the Employer on behalf of a member(s) of the
bargaining unit, hereinafter referred to as "grievant(s)," free from interference, coercion, restraint,
discrimination or reprisal and shall be pennitted to represent the member at all stages of the procedure set
forth in section (b) of this Article.
A. Grievance Definition
A grievance is defined as a claimed violation, misinterpretation or an inequitable application of a
specific and express term of this agreement. It is agreed by and between the parties that any member
covered by this agreement working in a probationary status may be discharged at the sole discretion'
of the County and shall not have the right to challenge such discharge pursuant to the grievance
procedure contained herein. No member may challenge or dispute any disciplinary action or
dismissal under the grievance procedure as contained herein except as provided under Article 17 1.B.
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No grievance or claims relating, directly or indirectly, (a) to any disciplinary action, tennination, or
dismissal of any member covered by this agreement, or (b) to any rules or regulations which are or
may be promulgated by the County and/or Sheriff, the violation of which may subject a bargaining
unit employee to discipline, termination or dismissal, shall in either case be subject to the grievance
procedure or arbitration under the contract. It is further agreed that no arbitrator's decision rendered
under the contract on any other issue shall be admitted into evidence, or considered, in any civil
service, court or PERB proceeding relating to disciplinary action, termination or dismissal of any
employee covered by this agreement.
B. Procedure
The time limits set forth in the Article are of the essence. They may, however, be extended by
mutual written agreement of the parties. The failure of the grievant to proceed within the limits set
forth or to comply with the procedure established in this section shall terminate the grievance at that
step. The failure of the County to answer within the time limit set forth will advance the grievance
to the immediate next step of the grievance procedure. The issues of timeliness and automatic
_ termination of grievancespursuant to this section shall not be arbitrable.
All grievances shall be initiated in writing on Association letterhead or grievance form within ten
(10) working days after the grievant knows or should have known of the act which constitutes the
grievance. For purposes of this Article, working day(s) means all days other than Saturday, Sunday
or legal holidays as celebrated by the County. Saturdays, Sundays and legal holidays shall be
excluded in computing the number of working days in which action must be taken in any step of the
grievance procedure.
SteD 1 - Division Chief
A grievance initiated in accordance with the foregoing procedure shall be filed and discussed with the
grievant's Division Chief. The grievant and the Division Chief will attempt to resolve the grievance. The
Division Chief shall respond in writing within seven (7) working days from the date of the discussion with
the grievant.
SteD 2 - Sheriff/Sheriffs Desienee
A. In the event that the grievance is not resolved under Step 1, the grievant may request in writing
within five (5) working days from the date of the answer in Step 1 for a review of the alleged
grievance with the Sheriff or authorized designee.
B. The Sheriff or authorized designee shall, within ten (10) working days following said request,
schedule and hold a review of the matter at which time the grievant may appear and present oral and
written statements with respect to the grievance. Thereafter, the Sheriff or authorized designee shall
answer in writing within ten (10) working days from the date of the review.
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Step 3
In the event that the grievance is not adjusted under Step 2, the grievant shall notify the County through the
Division of Employee Relations within ten (10) working days from the date of the Step 2 answer.
Thereafter, the Director of Employee Relations shall schedule a meeting with the grievant within ten (10)
working days after the notification from Step 2. Within ten (10) working days after the conclusion of the
Step 3 meeting, the Director of Employee Relations shall render his decision in writing to resolve the
matter.
~
A. In the event that the grievance is not resolved at the conclusion of Step 3, the grievant through the
Onondaga County Deputy Sheriffs' Police Association, Inc. may request in writing with a copy to
the Division of Employee Relations the appointment of an arbitrator from the American Arbitration
Association, Federal Mediation and Conciliation Service, or the New York State Public Employment
Relations Board within ten (10) working days after receipt of the decision is rendered at the
conclusion of Step 3.
B. It is understood by the parties that the cost of such arbitration shall be borne equally by the parties,
with the exception of the agency's initial fee, if any, which shall be the obligation solely of the
demanding party.
C. The arbitrator shall not have jurisdiction or authority to add to, modify, detract from, or alter in any
way the provisions of the agreement or any amendment or supplement thereto or to add new
provisions to this agreement or any amendment or supplement thereto.
D. If the grievance concerns matters not covered by this agreement or the procedures contained herein
have not been adhered to, said grievance shall be returned to the parties without decision.
E. The findings, conclusions, and recommendations of the Arbitrator for resolution of the grievance
shall be binding on all parties to the proceeding. Awards may not be retroactive beyond thirty (30)
calendar days prior to the initiation of the alleged grievance with the County.
F. The Arbitrator's decision shan be rendered in accordance with the time limits of the arbitration
administration agency selected.
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SALARY SCHEDm..E A
N A B C
D
Less than 1 year 1 year 2 vears 4 years
7 years
26,348 30,474 31,472 32,504
35,061
Probation Rate Maximum Rate
36,068 37,678
Probation Rate Maximum Rate
38,683 40,294
Article 29
Salaries
1. a. For the 1996 and 1997 contract years, the following Salary Schedule A shall apply to all
members of the bargaining writ
Grade 6
Grade 4
Grade 5
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N A B C
D
Less than 1 year 1 year 2 years 4 years
7 years
27,138 31,388 32,416 33,479
36,113
Probation Rate Maximum Rate
37,150 38,808
Probation Rate Maximum Rate
39,843 41,503
b. Effective upon adoption of this agreement by the Onondaga County Legislature and retroactive
to the first payroll installment of 1998, the following Salary Schedule B shall apply to all
members covered by this Agreement who are on the payroll as of the date of ratification of this
Agreement by the Association (rvfarch 3, 1998).
SALARY SCHEDULE B
Grade 6
Grade 4
Grade 5
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N A B C D
Less than 1 vear 1 vear 2 vears 4 vears
7 vears
27,952 32,330 33,388 34,483 37,196
Probation Rate Maximum Rate
38,265 39,972
Probation Rate Maximum Rate
41,038 42,748
c. Effective with the first payroll installment of 1999, the following Salary Schedule C shall apply
to all members of the bargaining unit.
SALARY SCHEDULE C
Grade 6
Grade 4
Grade 5
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2. Slotting Formula
a. tvlembers shall be slotted into and shall be eligible for lateral advancement on the appropriate
Salary Schedule effective the first payroll period after their anniversary date of hire as defined in
section 3 of this Article pursuant to the formula below.
Grade 4
less than 1 year of service completed
1 continuous year of service completed
2 continuous years of service completed
4 continuous years of service completed
7 continuous years of service completed
-90% column (N)
-Column A
-Column B
-Column C
- Column D
Grades 5 -6
-upon appointment and for the
- duration of probationary period
-upon completion of probationary period
-Probation Rate
-Maximum Rate
b. In instances of transfer of personnel affiliated with other civil divisions under the jurisdiction of
the Commissioner of Personnel, (which excludes departments and agencies of Onondaga County
government) the slotting formula set forth in this Article shall not be binding upon the Sheriff for
purposes of initial slotting. However, once slotted, all previous service time applied in the initial
slotting (determined by the corresponding years of completed services associated with that step)
shall be considered as completed years of service in a bargaining unit title with the Sheriffs
Department to determine eligibility for subsequent step advancement in accordance with the
slotting formula set forth in this Article.
3. Anniversarv Date of Hire
For purposes of this Article, anniversary date of hire shall be defined as that calendar date on which
the member was first hired in a bargaining unit title on a permanent full-time basis in the Onondaga
County Sheriffs Department followed by full-time continuous service in a bargaining unit title.
Continuous service shall be broken by any of the following:
a. retirement, resignation or discharge not followed by reinstatement;
b. termination or suspension not followed by reinstatement;
c. failure to return to work following notice of recall from layoff within ten (10) working days;
d. failure to accept reinstatement from a preferred list;
e. failure be recalled from a preferred eligible list.
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N A B C D
Less-than 1 year 1 vear 2 vears 4 vears 7 years
-----
19.001 21.977 22.697 23.441 25.284
Probation Rate Maximum Rate
26.010 27.170
Probation Rate Maximum Rate
27.897 29.058
Promotional Procedure4.
Any member who is promoted from Grade 4 into Grade 5 or Grade 6 or promoted from Grade 5 into
Grade 6 shall be slotted into the Probationary Rate Column for the duration of the member's
probationary period. Upon successful completion of the probationary period, the member shall
advance laterally to the Maximum Rate Column.
5. Overtime Rates
In accordance with Article 7 Overtime Comoensation. the fonowing overtime rate schedules shall
apply.
a. January 1, 1996 through AprilS, 1998
OVERTIME SCHEDULE A
Grade 6
Grade 4
Grade 5
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N A B C D
Less than 1 year 1 year 2 years 4 years 7 years
19.5699 22.6347 23.3762 24.1427 26.0421
Probation Rate Maximum Rate
26.7899 27.9855
Probation Rate Maximum Rate
28.7319 29.9289
N A B C D
Less than 1 year 1 year 2 years 4 years 7 years
20.1570 23.3139 24.0770 24.8666 26.8230
Probation Rate Maximum Rate
27.5940 28.8249
Probation Rate Maximum Rate
29.5937 30.8268
b. Effective April 6, 1998 through December 31, 1998
OVER~SCHEDULEB
Grade 6
Grade 4
Grade 5
c. Effective January 1, 1999
OVERTlldESCHEDULEC
Grade 6
Grade 4
Grade 5
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Article 30
Maintenance of Benefits
The Employer agrees to continue to provide benefits (e.g., but not limited to, paid leaves, compensation)
that have been determined by PERB to be mandatory subjects of bargaining that are presently in effect and
that are not included in the agreement.
Article 31
Conform" to Law
This agreement and its component provisions are subordinate to any provision of current or future laws or
regulation. If any Federal or New York law or regulation or the final decision of any Federal or New York
court affects any provision of this agreement, each such provision will be deemed amended to the extent
necessary to comply with such law, regulation or decision, but otherwise this agreement shall not be
affected.
It is understood and agreed by the parties that no provision contained within this agreement shall be
binding upon either party until this agreement has been ratified by the Association and duly approved,
ratified and executed by the Onondaga County Sheriff, the Onondaga County Executive and the Onondaga
County Legislature.
It is further understood and agreed between the parties that the Onondaga County Legislature reserves the
right to approve or reject any provision of this agreement together with the whole thereof.
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Article 32
Terms of A2reement
The terms of this agreement and each of its provisions shall be effective as of the date of adoption by the
Onondaga County Legislature and continues in full force and effect until December 31, 1999.
Retroactivity of benefits shall be limited to those expressly provided herein.
FOR THE ONONDAGA COUNTY DEPUTY
SHERIFFS' POLICE ASSOCIATION, INC.
~
~ ~dw,;~,,/
~~v{)J/r+-4l1,M-tkV /l~ p~~
FOR THE COUNTY OF ONONDAGA
FOR THE SHERIFF OF COUNTY ONONDAGA
~~~~
~ft~~
C)~m/~ c/ ~
.
~~~,<..~ ~ ~\~~\."-
s!'C-e.en't;!.~ c cudY2
~
DATED TIllS DAY OF
~
, 1991 AT
SYRACUSE, NEW YORK
APPROVED AS TO FORM:
COUNTY ATTORNEY
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ONONDAGA COUNTY SHERIFF'S DEPARTMENf
SECTION 207-C APPEAL PROCEDURE
.07 APPEAL PROCEDURE - members whose application for Section 207-C benefits are denied shall be
entitled to an appeal procedures as follows:
A. The member must notify the Onondaga County Sheriffs Department Personnel Section in
writing of an appeal within ten (10) working days of the receipt of notice that the Section 207-C
application has been denied.
B. The County shall appoint a hearing officer within a reasonable period of time that a) is licensed
to practice law in the State of New York; and b) not employed by the Federal, State or County
government. The hearing officer shall have the authority to determine eligibility for benefits on
appeal. He shall inquire the facts of each application and to that end shall have the authority and
power to:
1. employ experts and specialists;
2. require the attendance of the applicant and all other witnesses for testimony at any time upon
reasonable notice;
3. require the applicant to sign fonns for release of medical information with respect to the
applicant;
4. require the production of all books, papers, documents and other records pertaining to such
injury; and
S. render a decision on the member's appeal.
C. The denied member shall have the opportunity .to be represented by counselor any other
representative.
D. A hearing shall be scheduled by the hearing officer no later than twenty (20) days after receipt of
the notice of appeal. A record shall be kept of the proceeding.
E. Within twenty (20) days of the hearing, the hearing officer shall make a detennination of
eligibility and notify the member and the Onondaga County Sheriffs Department Personnel
Section in writing. Such determination shan be subject to review by the member or..the County
as provided for in Article 78 of the CPLR.
F. It is expressly agreed that all costs of such hearings and hearing officers shall be borne solely by"
the Onondaga County Deputy Sheriffs' Police Association, Inc.
G. Members who are pursuing the appeal procedure and who are absent from work shan be charged
with sick leave or other accrued paid leave. In the event that leave benefits are exhausted during
the pendency of the appeal the Onondaga County Risk Manager may, in his discretion, direct the
payment of the member's salary and wages upon showing of hardship and a preliminary
determination of likelihood of eligibility. If the salary and wages are preliminarily paid by the
County and there is a final detennination of ineligibility, monies paid to the member may be
recovered by payroll deduction, deduction from accrued leave or by civil action.
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H. Members who are determined to be eligible by the hearing officer pursuant to this procedure
shall be reimbursed retroactively to the date upon which the disability began. Benefits shall
continue so long as the member remains eligibly disabled or until the County's liability under
Section 207-C shall otherwise cease.
.08 REASSIGN?v1ENTOF DUTIES
A. In the event that the COWlty,after reviewing opinions of the Sheriff s Department physician or
physician appointed by the County or the physician of the affected member, determines that a
member receiving Section 207-C benefits is unable to perform his regular duties as a result of
said injury or sickness, but is capable of a reassignment of duties, then the County shall order
said member to report for the reassignment at a certain date by notifying said member, in
writing, of the reassignment.
B. In the event the member disagrees with the determination of the County, said member shall have
the opportunity to a hearing in the same manner and procedure as outlined in Section .07 above.
The decision of the hearing officer shall be subject to review as provided in Article 78 of the
CPLR.
C. If a member receiving Section 207-C benefits refuses or fails to appear for available
reassignment when ordered by the County, or contrary to the hearing officer's decision, payment
,
of the full amountof the regular salary or wages shall be discontinuedas of the date specified in
said order for the member to return to work. If the member is ultimately found incapable of the
reassignment, the full amount of any lost wages and salary shall be reimbursed retroactive to the
date of determination.
.09 REVIEW OF DISABILITY
A. The County is authorized to make periodic reviews in the case of members receiving disability
benefits for the purpose of determining whether they can continue to be entitled to disability
benefits.
B. An individual who is receiving benefits under Section 207-C shall notify the Onondaga County
Sheriffs Department Personnel Section in writing of a change in condition which enables him to
return to normal duties or renders him available for reassignment within forty-eight (48) hours of
such change. A failure to so notify shall constitute grounds for tenninating benefits under'
Section 207-C.
C. If, for any reason, the County shall determine that the recipient is no longer eligible for Section
207 -C benefits, it shall terminate said benefits as of the date of the detennination. Said notice of
termination and reasons thereof shall be in writing. If the member disagrees with the
determination then said member has the right of a hearing as outlined in Section .07 above. Said
determination by the hearing officer shall be subject to review as outlined in Article 78 of the
CPLR.
- 37-
.10 PAYMENT FOR MEDICAL SERVICES
A. No bills or claims for medical, hospital or other lawful. remedial treatment rendered shall be paid
unless the following procedure is complied with:
1. Except in the case of emergency, a member receiving disability benefits shall notify, as soon
as possible, in writing to the Onondaga County Risk Manager before incurring any expense
for medical services, hospitalization or other lawful remedial treatment related to the
disability.
2. On each bill or claim for services, the person or persons rendering such services shall certify
thereon that the services rendered were required as a result of the disability-related incident.
3. Bills for drugs, appliances and other medical supplies will only be paid after a copy of the
prescription by a doctor is filed with the Risk Manager for the particular items billed stating
thereon that the items supplied were required as a consequence of the injury or sicImess upon
which the claim is based.
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